DAFTAR PUSTAKA

Alotaibi, A.G. 2003. Antacedents Of Organizational Citizenship Behavior: A Study
Of Public Personnel In Kuwait. Journal Public Personnel Management. Vol. 363-
376.

Alwisol. 2009. Psikologi Kepribadian. Malang : Penerbit UMM Press
Barrick, Murray R., Michael K. Mount, and ] Parks, L 2005. Self-Monitoring as a

Moderator of the Relationship between Personality Traits and Performance.
Personnel Psychology, 58, 745-767.

Budi, Triton Prawira. 2006. SPSS13.0 Terapan; Riset Statistik Parametrik
Yogyakarta: C.V Andi Offset

Bhuono, Agung Nugroho, 2005. Strategi jitu memilih metode statistik Penelitian
dengan SPSS. Yogyakarta ; Penerbit Abdi

Bozionelos, Nikos. 2004 The big five of personality and work involvement. Journal of
Managerial Psychology

Cervone, Daniel dan Lawrence A. Pervin. 2011. Kepribadian Teori dan penelitian.
Jakarta: Salemba Humanika.

Cabrera, Angel, William C. Collins, and Jesus F. Salgado. 2006. Determinants of
individual engagement in knowledge sharing. The International Journal of Human

Resource Management Vol. 245-264

Daft, Richard L. 2006. Manajemen, Edisi 6. Jakarta: Salemba Empat

Elanain, Hossam Abu. 2007. Relationship Between Personality And Organizational
Citizenship Behavior: Does Personality Influence Employee Citizenship.
International Review of Business Research Papers 3.4 Vol 31-43.

Friedman, Howard S. & Schustack, Miriam W. 2006. Kepribadian Teori Klasik dan
Riset Modern Edisi Ketiga. Jakarta: Penerbit Erlangga

106



Golafshani, Mojtaba Rahmani, and Mahdiyar Rahro.2013. Identification of
personality traits affecting on development of organizational citizenship
behavior. Middle East Journal of Scientific research Vol. 274-281

Ghozali, Imam. 2011. “Aplikasi Analisis Multivariate Dengan Program SPSS”.
Semarang: Badan Penerbit Universitas Diponegoro.

Hashim, Azharuddin, et al. 2017. The Relationship between Big Five Personality and
Organizational Citizenship Behavior. International Conference on Management
and Muamalah

Kumar, Kuldeep, Arti Bakhshi, and Ekta Rani. 2009. Linking the Big Five personality
domains to Organizational citizenship behavior. International journal of
Psychological studies

Kuncoro, Mudrajat. 2013. Mudah Memahami & Menganalisis Indikator Ekonomi.
Yogyakarta : Upp Stim Ykpn

Kailola, Semuel. 2019. Pengaruh Kepribadian Dan Lingkungan Kerja Terhadap
Organizational Citizenship Behavior (Ocb) Dan Kinerja Tenaga Medis (Studi
Pada Rumah Sakit Sumber Hidup Dan Rumah Sakit Hative Di Kota
Ambon). Jurnal Manajemen Dan Bisnis

Lestari, Ria. 2018. Pengaruh Dimensi Kepribadian The Big Five Personality
terhadap Organizational Citizenship Behavior (Ocb). Ekonika: Jurnal Ekonomi
Universitas Kadiri Vol 88-104

Leephaijaroen, Siripapun. 2016. Effects of the big-five personality traits and
organizational commitments on organizational citizenship behavior of support
staff at Ubon Ratchathani Rajabhat University, Thailand. Kasetsart Journal of
Social Sciences Vol. 104-111.

Organ, Dennis W., Philip M. Podsakoff, and Scott B. MacKenzie. 2006.
Organizational citizenship behavior: Its nature, antecedents, and consequences.
Sage Publications

Priatama, Yohanes Andika Kurnia, Azis Fathoni, And Leonardo Budi Hasiholan.
2019. The Influence Of Personality Orientation Based On The Big Five
Personality Toward Organizational Citizenship Behavior (Ocb) Nurses In Rsu
Bina Kasih. Journal Of Management

107



Pervin,Cervone, John. (2005). Personality Theory and Research. 9 th Ed. New york :
John Willey & Sons, Inc.

Purnamie Titisari. 2014. Peranan Organizational Citizenship Behavior. Bandung
Mitra wacana media

Priyatno, Duwi. 2012. Cara Kilat Belajar Analisis Data dengan SPSS 20. Yogyakarta:
Andi Offset

Purba, Debora Eflina, and Ali Nina Liche Seniati. 2004. Pengaruh Kepribadian dan
Komitmen Organisasi Terhadap Organizational Citizenzhip Behavior. Hubs-Asia,

Prasetyo Dwi Sunar, 2015 Knowing Yourself Psychological Personality Test for
Better Attitude. Jakarta : Penerbit Saufa

Robbins, Stephen P & Judge, Timothy A. 2013. Organizational Behavior
Edition 15. New Jersey: Pearson Education

Sugiyono, 2013. Metode Penelitian Manajemen, Jogjakarta ; Penerbit Alfabet

Solihat, Manap. dkk. 2014. Interpersonal skill: Tips Membangun Komunikasi dan
Relasi.Bandung: Mujahid Pres

Salwa, dan Wikansari Rinandita. 2017. Hubungan Kepribadian Big Five Terhadap
Pembentukan Organizational Citizenship Behaviour (OCB) Pegawai Pada PT
Amarta Karya (Persero) Bekasi." Jurnal lImiah Manajemen Dan Bisnis. Vol 164-
176

Purnomo, Ratno, And Sri Lestari. 2010. Pengaruh Kepribadian, Self-Efficacy, dan
Locus Of Control Terhadap Persepsi Kinerja Usaha Skala Kecil Dan
Menengah. Jurnal Bisnis Dan Ekonomi

Santoso, Singgih. 2012. Statistik Parametik. Jakarta: PT Gramedia Pustaka Umum

Sambung, Roby. 2014.Pengaruh Kepribadian Terhadap Organizational Citizenship

Behavior (Ocb) Dengan Komitmen Organisasional Sebagai Intervening (Studi
Pada Universitas Palangka Raya). Jurnal Manajemen Dan Akuntansi

108



Sjarkawi. 2008. Pembentukan Kepribadian Anak : Peran Moral Intelektual,
Emosional, dan Sosial Sebagai Wujud Integritas Membangun Jati Diri. Jakarta:
Bumi Aksara

Sri, Novi Yani. 2015. Pengaruh The Big Five Personality Terhadap Organizational
Citizenship Behavior (Ocb)(Studi Kasus: Tenaga Kesehatan Puskesmas Lubuk
Buaya Kecamatan Koto Tangah) (Doctoral Dissertation, Stkip Pgri Sumatera
Barat).

Singh, Anjani Kumar, et al. 2009. Does personality predict organisational citizenship
behaviour among managerial personnel. Journal of the Indian Academy of
Applied Psychology. Vol 291-298

Toeweh, Stephanie Justine Dwiwati. 2017. Kebermaknaan Hidup dan Kepribadian
(Big Five Personality) sebagai Prediktor Subjective Well-Being Lanjut Usia
(Lansia) Ditinjau dari Jenis Kelamin di Kota Salatiga. Magister Sains Psikologi
Program Pascasarjana UKSW

Undang-Undang Republik Indonesia Nomor 43 Tahun 2007 Tentang Perpustakaan
Wardani, Atika Kusuma, and Miftahun Ni'mah Suseno. 2012. Faktor Kepribadian
dan Organizational Citizenship Behavior Pada Polisii Pariwisata. Humanitas, Vol

193-204.

Wayne, Sandy J., Lynn M. Shore, and Robert C. Liden. 1997. Perceived
organizational support and leader-member exchange: A social exchange
perspective.

109


https://repository.uksw.edu/browse?type=author&value=Toeweh%2C+Stephanie+Justine+Dwiwati

