DAFTAR PUSTAKA

A Haris, A Jihad. (2008). Evaluasi Pembelajaran. Yogyakarta: Multi
Pressindo.

Ahearne, M., Bhattacharya, C.B., & Gruen, T. (2005). Antecedents and
consequencesofcustomer-company identification: Expanding the
role of relationshipmarketing. TheJournal of Applied Psychology,
90(3), 574-585.

Ahlers, Gerrit K., Douglas J. Cumming, Christina Guenther, and Denis
Schweizer. 2015. "Signaling in Equity Crowdfunding." SSRN
Electronic Journal

Al-Ahmadi. 2009. Factors Affecting Performance of Hospital Nurses in
Riyadh Region, Saudi Arabia, International Journal of Health Care
Quality Assurance, Vol. 22, No. 1, pp. 40-54

Amin, Safwan. 2014. Pengantar Psikologi Umum. Banda Aceh: PeNA.

Baker, Judith J. 1998. Activity Based Costing and Activity Based
Management for Health Care. Aspen Publication. Gaithersburg

Bal, P. M., & De Lange, A. H. (2015). From human resources
management tp employee engagement and perceived job
performance across the lifespan : A. multisample study. Journal of
occupational and organizational psychology, 88, 126-154

Bhattacharya, C.B., & Sen, S. (2003). Consumer-company identification:
Aframework forunderstanding consumers’ relationships with
companies. Journal of Marketing, 67(2),76—88.

Budhiningtias, M. W. 2011. Pengaruh Kompetensi terhadap Kinerja
Karyawan (Survei pada PT. Frisian Flag Indonesia Wilayah Jawa
Barat). Majalah Iimiah UNIKOM. Volume 7, Nomor 2.

Chen, J., & Li, W. (2015). The relationship between flexible Human
resource management and Enterprise innovation Performance: A
Study from Organizational Learning Capability Perspective. in
Information and Knowledge Management in Complex Systems (pp.
204-213). Springer international Publishing

Djaman Satori dan Aankomariah, Riduan, (ed) Metodelogi Penelitian
Kualitatif, Bandung: Alfabeta, 2009.

67



Erdalina, Wahyu. “Analisis Dampak Kualitas Kehidupan Kerja Dan
Pengembangan Karir Terhadap Kinerja Karyawan Pada Bank
Pembangunan Daerah Pariaman.” Ensiklopedia Jurnal 1.4 (2019).

Febri, Andhika Ramadhan. Dampak Pkor Sebagai Area Publik Terhadap
Peningkatan Ekonomi Umkm Di Lingkungan Stadion Sumpah
Pemuda Way Halim. Diss. Uin Raden Intan Lampung, 2023.

Febrianty, Febrianty, dkk. Manajemen Perubahan Perusahaan Di Era
Transformasi Digital . Yayasan Kita Menulis, 2020.

Febriarso, Pandu. Perancangan Sistem Pengukuran Kinerja Dengan
Metode Performance Prism (Studi Kasus Di Hotel Arini Jl. Brigjen
Slamet Riyadi No. 361 Solo) . Dis. Universitas Muhammadiyah
Surakarta, 2008.

Greer, Charles R. Strategy and Human Resources: a General Managerial
Perspective. New Jersey: Prentice Hall, 1995.

Hashim, J., and Wok, S. 2013. Competence, Performance and Trainability
of Older Workers of Higher Educational Institutions in Malaysia,
Employee Relations, Vol. 36 Iss 1 pp. 82 — 106

Hayati, K. and Caniago, I. 2012. Islamic Work Ethnic: The Role of Intrinsic
Motivation, Job Satisfaction, Organizational Commitment and Job
Performance. Procedia-social and Behavioral Sciences. Volume 65.
p. 1102-1106

Imam Gunawan, Metode Penilitian Kualitatif Teori dan Praktrek, Jakarta:
Bumi Aksara, 2015

Ismail, Rahmah., Syahida Zainal Abidin. 2010. “Impact of Workers’
Competence on their performance in the Malaysian Private Service
Sector”. Jurnal Bisnis & Ekonomi, Vol. 2, No. 2, pp: 25-36.

Kozica, A., & Kaiser, S. (2012). A sustainability perspective on flexible
Hrm: How to cope with paradoxes of contingent work. Management
Revue, 23(3), 239-261.

Lisapaly, David CE. Efektivitas Penerapan Pembelajaran Berani di
Tengah Badai COVID-19 . Media Sains Indonesia, 2022.

Luu HN, Amirian ES, Chan W, Beasley RP, Piller LB, Scheurer ME. CD4
cell count and HIV load as predictors of size of anal warts over time
in HIVinfected women. JID. 2016;205:578-85

Mahsun, Metode Penelitian Bahasa Tahapan Strategi, Metode, dan
Tekniknya, Jakarta: Raja Grafindo Persada, 2007.

68



Marliana Budhiningtias Winanti. 2011. Pengaruh Kompetensi Terhdap
Kinerja Karyawan (Survei Pada PT . Frisian Flag Indonesia Wilayah
Jawabarat). Jawa Barat

Moh. Najir, Metode Penelitian, Jakarta: PT. Ghalia Indonesia, 2003.

Ngo, H. Y., and Raymond, L. (2008). Human Resource Flexibility,
Organizational Culture and Firm Performance: An Investigation of
Multinational Firms in Hong Kong. International Journal of Human
Resource Management 19(9): 1654—66.

Nuraini, Desi, M. Farid Wajdi, dan M. Wahyuddin. Pengaruh adaptasi kerja
dan spesialisasi pekerjaan terhadap kinerja karyawan dengan
kepuasan kerja sebagai variabel perantara pada pt. daya
manunggal salatiga . Dis. Universitas Muhammadiyah Surakarta,
2017.

Platisa, Ch., Reklitis, P., and Zimeras, S. 2015. Relation Between Job
Satisfaction and Job Performance in Healthcare services. Procedia-
social and Behavioral Sciences. Volume 175. p.480-487

Qustolani (2017). "Pengaruh Kepuasan Kerja, Keadilan Prosedural Dan
Kompensasi Terhadap Kinerja Karyawan (Studi Kasus Pada
Industri Rotan Sekecamatan Leuwimunding Majalengka)”. Jurnal
llImiah Manajemen & Akuntansi. 4 (2). line feed character di [title=
pada posisi 49

Rama Krishna Gupta, Potnuru Chandan, and Kumar Sahoo. 2016. HRD
Interventions, Employee = Competencies  Andorganizational
Effectiveness: an Empirical Study, European Journal of Training
and Development, Vol. 40 Iss 5 pp.

Riniwati, Harsuko. Manajemen Sumberdaya Manusia: Aktivitas Utama dan
Pengembangan SDM . Universitas Brawijaya Press, 2016.

Ritonga, Zuriani. Buku ajar manajemen strategi (teori dan aplikasi) .
Deepublish, 2020.

Rohida, Leni. "Pengaruh era revolusi industri 4.0 terhadap kompetensi
sumber daya manusia.” Jurnal Manajemen Dan Bisnis Indonesia
6.1 2018.

Romy, Elly, Dan Muhammad Ardansyah. Teori dan Perilaku Organisasi .
pers umsu, 2022.

Sastrohadiwiryo,  Siswanto. 2002. Manajemen Tenaga Kerja
Indonesia.Jakarta : Bumi Aksara.

69



Simanjuntak, Daniel Harapan Parlindungan, dkk. Antropologi Pariwisata
Pemanfaatan Teknologi Augmented Reality Dalam Pengembangan
Berpikir Kritis Mahasiswa . Yayasan Kita Menulis, 2021.

Spencer, M. Lyle & Spencer, M. Signe., 1993. Competence at Work.,
Canada: John Wiley & Sons, Inc.

Sudiro, Achmad. Organisasi perilaku . Bumi Aksara, 2021.
Sugiyono, Metodologi Penelitian Bisnis, Bandung: CV Alvabeta, 2007.

Susanto, AB, dan Himawan Wijarnako. Power branding: Membangun
merek unggul dan organisasi pendukungnya . Mizan Pustaka,
2004.

Wibowo, 2016. Manajemen Kinerja, Edisi Kelima, PT.Rajagrafindo
Persada Jakarta-14240.

Wright dan Snell, (1998), “Toward a Unifying Framework for Exploring Fit
and Flexibility in Strategic Human Resource Management’,
Academy of Management Review, 23: 756-772

Yazdanfar, D. And P. Ohman 2014. The Impact of Cash Conversion Cycle
on Firm Profitability. International Journal of Managerial Finance,
Vol. 10, 442-452

https://dosen bahasa.com/ perbedaan-paragraf-induktif-deduktif dan
campuran.

https://id.wikipedia.org/w/index.php?titte=Sumber_daya manusia&action=
edit&section=3

https://id.wikipedia.org/wiki/Data,
https://www. google. com/search?q= Hppt%3A%2F%2 Fanwarstatistik.

Blogspot. com. %2F2017%2F03%2F pengertian-data-sumber-data-
dan. html.

70


https://id.wikipedia.org/wiki/Data

